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After the 2020 shutdown, we are returning better than ever with an outstanding line up of 
speakers, including: 

Gabe Racz, Esq. - Partner, Vranesh & Raisch, LLP 

Greg Peterson - Executive Director, Colorado Agricultural Water Alliance 

Logan Uselman - Project Scientist and Avram Frankel - Managing Principal and Business Director - 
Investigation and Remediation, Integral Consulting Inc. 

Mahesh Albuquerque - Director of the Division of Oil & Public Safety, Colorado Department of 
Labor & Employment 

Martina Litasi - Senior Geologist and Patrick Medland - Project Scientist, Geosyntec Consultants, 
Inc. 

Megan Jorgensen - Director of Safety and Sustainability, Denver Zoo 

Rayna Oliker - Environmental Leadership Program Administrator, Colorado Department of Public 
Health & Environment 

Shaun Cwick - Senior Geoscientist and Project Manager, Weston Solutions 

Vasanta Kalluri - Environmental Engineer and Project Manager, AECOM 

CEMS is applying for 7.5 CLE credit hours. 

Please support our speakers and sponsors. Event capacity is limited. 

Registration includes: 

• Breakfast, lunch, snacks, and non-alcoholic beverages throughout the day 

• Cocktail reception afterwards with hors d’oeuvres and a cash bar (one drink ticket per 

attendee) 

Our event space includes: 

• A seating configuration to maximize social distancing 

• A hybrid of indoor and outdoor programming 

Facial coverings are required. 

THE FALL CONFERENCE IS BACK! 
Colorado’s Evolving Regulatory Landscape 

Tuesday, September 14th at the Butterfly Pavilion in Westminster 
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2021 CEMS FALL CONFERENCE  
Theme: Colorado’s Evolving Regulatory Landscape 

Tuesday, September 14th at the Butterfly Pavilion in Westminster 

 

 

 

REGISTRATION (BY WEDNESDAY, SEPTEMBER 1ST, 2021): 

CEMS Members  ......................................................................... $110 
Non-Members (includes one-year membership) ......................... $165 
Full-time, Registered Students with ID:  ........................................ $35 
Registration includes breakfast, lunch, snacks, and non-alcoholic beverages throughout 

the day; and end-of-event cocktail reception with hors d’oeuvres and a cash bar (one 

free drink ticket per attendee included!). Questions? Contact Suzanne Gabriele 

sgabriele@geosyntec.com or Michael Whelan at mwhelan@anchorqea.com 

Name: ______________________   Company or Affiliation:  _______________________ 
Mailing Address: 
________________________________________________________________________ 
Email: __________________________________   Phone: ______________________   Fee Submitted: ________                         

CEMS Member?   Yes    No    (Note: CEMS annual fee of $55 is included with non-member registration)  

 

SPONSOR/EXHIBITOR OPPORTUNITIES (BY FRIDAY, SEPTEMBER 3RD, 2021): 

Conference sponsorship is a great way to gain exposure for your business or organization in front of a wide array of 

professionals who share your area of interest. Your company logo or advertisement will be broadcast via TV screens 

throughout the venue.  Questions? Contact Janet Castle at jcastle@eaglesynergistic.com  

• “Monarch” $800:  Full-page ad in program, 2 complimentary registrations, full individual slide with your graphics 
broadcast at welcoming session and during breaks, and if preferred a sponsor table with premium location. 

• “Chrysalis” $550:  Half-page ad in program, 1 complimentary registration, Sponsor table, and shared slide with 
logo that will be broadcast at welcoming session and during breaks. 

• “Caterpillar” $300:  Quarter-page ad in the conference program, and shared slide logo that will be broadcast at 
welcoming session and during breaks. 

• “Leaf” $200:  Shared slide logo, broadcast at welcoming session and during breaks. 

Company/Organization Name: ____________________________Contact Name: __________________________   
Mailing Address: ____________________________________________________________________________ 
Contact Email: __________________________________   Contact Phone: ____________________________ 
I am enclosing my sponsor fee of $____________   or I would like to pay via Pay Pal____________   
____  I would like to reserve a sponsor table/exhibit space, if available (first come, first served basis). 
____  I do not need complimentary registration. Please use my fee to subsidize student attendance. 
 

 
TO REGISTER ONLINE: Enter your information and use the PayPal link at https://coems.org/events/ 

TO REGISTER BY MAIL: Send this form and a check to CEMS at P.O. Box 2426, Evergreen, CO 80437-2426 
 

Photo credits, from top: Logo, Butterfly Pavilion; Monarch butterflies, C. Gustafson/Pexels.com; Lake Georgetown, M. Whelan/Anchor QEA 

mailto:sgabriele@geosyntec.com
mailto:mwhelan@anchorqea.com
mailto:jcastle@eaglesynergistic.com
https://coems.org/events/
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From the Board… Communication 

Insights for EHS Professionals  

by Monica A. Genadio, Environmental 

Science Partners, LLC 
  

Introduction 

 

In our work as environmental, health and safety (EHS) 

professionals we think a lot about the science, engineering, legal 

and regulatory, and health and safety aspects of our projects.  

Based on my experience in consulting and in industry, one area 

that is less likely to be addressed in detail, even though it can 

have a significant impact on the success of projects and 

organizations, is communication.  Several aspects of 

communication come to mind as being important to highlight for 

our field:  proactive communication, providing and obtaining 

feedback, and addressing factors that impair communication.  I 

also spoke with Lisa Millet, Executive Vice President, Central 

Division at Kleinfelder, regarding her perspective on 

communication dos and don’ts in the consulting space.  Lisa 

started working for Woodward-Clyde Consultants as a college 

student, moved from her position as a geologist through a 

succession of management positions, and, now at Kleinfelder, 

oversees 11 offices and 400 personnel.  I have included insights 

from Lisa in this article. 

 

Proactive Communication 

 

Explaining project goals and setting project expectations in 

advance is efficient and helps work proceed smoothly.  Some of 

the following items may seem obvious, but, in my experience, it 

is surprising how frequently I have observed communication 

gaps.  For example, a project manager should make sure that the 

following aspects are clear to the project team.   

• Project scope of work and information   

o The project manager may need to flesh out the 

scope of work provided by the client or leadership 

team to help the project team know all the steps 

that are needed and their sequence and 

dependency. 

o Relevant project information may include a 

request for proposal (RFP), the proposal that was 

submitted on a project, standard operating 

procedures (SOPs), directives, and applicable laws 

and regulations.  This information should be 

easily accessible to team members so they do not 

spend valuable, possibly billable, time searching 

for it. 

 

(Continued on page 10) 

 

 
 

 

 

 

 

 

 
 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
  

2021 CEMS Officers: 
President: Erik Gessert, PE, Terracon Consultants, Inc. 

(303)454-5277, erik.gessert@terracon.com 

Vice President: Maggie Mandell, PE, Environmental 

Works, Inc., (301)943-2830, 

mmandell@environmentalworks.com  

Secretary: Monica Genadio, Environmental Science 

Partners, LLC, (720)936-1694, mgenadio@gmail.com 

Treasurer: John Fontana, Vista GeoScience,  

(303)277-1694, jfontana@vistageoscience.com 

Past President: Brian LaFlamme, Ensero Solutions, 

BLaFlamme@Ensero.com 

CDPHE Liaison: Fonda Apostolopoulos, CDPHE, 

(303)692-3411, fonda.apostolopoulos@state.co.us  

Rachel Blomberg, CDPHE, (303)691-4024, 

rachel.blomberg@state.co.us  

US EPA Liaison: Stephen Dyment, US EPA Region 8, 

(303)312-7044, dyment.stephen@epa.gov  

OPS Liaison: Tom Fox, CDLE; Division of Oil and 

Public Safety, (303)318-8535,  tom.fox@state.co.us  
 

Board Members: 
Fonda Apostolopoulos, CDPHE,  

(303)692-3411, fonda.apostolopoulos@state.co.us  

Rachel Blomberg, CDPHE,  

(303)691-4024, rachel.blomberg@state.co.us  

Suzanne Gabriele, Geosyntec Consultants,  

(303)790-1340, SGabriele@Geosyntec.com 

Andy Horn, Westwater Hydrology LLC,  

(303)456-1981, Andy@WestwaterHydro.com 

Mike Jahn, Tasman Geosciences, Inc.,  

(303)487-1228, mjahn@tasman-geo.com   

Evan Singleton, Gablehouse Granberg, LLC,  

(303)572-0050, esingleton@gcgllc.com  
 

Committee Chairpersons:  
Monthly Programs:  

Andy Horn, Westwater Hydrology LLC,  

(303)456-1981, Andy@WestwaterHydro.com  

Spring Movie Event: 

Monica Genadio, Environmental Science Partners, LLC, 

(720)936-1694, mgenadio@gmail.com 

Fall Conference Co-Chairs: 

Suzanne Gabriele, Geosyntec Consultants,  

(303)790-1340, SGabriele@Geosyntec.com 

Michael Whelan, Anchor QEA, LLC,  

(303)952-4850, mwhelan@anchorqea.com  

Golf:   

Mike Jahn, Tasman Geosciences, Inc.,  

(303)487-1228, mjahn@tasman-geo.com   

Scholarship – Co-Chairs:   

Fonda Apostolopoulos, CDPHE,  

(303)692-3411, fonda.apostolopoulos@state.co.us 

Rachel Blomberg, CDPHE,  

(303)691-4024, rachel.blomberg@state.co.us 

Membership, Networking, and Outreach 

Committee: Brian LaFlamme, Ensero Solutions, 

BLaFlamme@Ensero.com 

Glen Vallance, CGRS, (970) 420-6840, glen@cgrs.com  
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  CEMS REGULATORY UPDATE 

FEDERAL AND STATE ACTIONS IMPACTING COLORADO 

By April D. Hendricks 

Burns, Figa & Will, P.C. 

August 2021 

 In July 2021, the Environmental Protection Agency (EPA) issued an enforcement alert concerning Clean Air Act 

(CAA) violations at metal recycling facilities that operate auto and scrap metal shredders. These facilities process scrap 

materials, including automobiles and large appliances, into smaller sizes that are more easily used for additional purposes. 

The EPA has stated that owners and operators of these facilities may emit volatile organic compounds (VOCs) in amounts 

that exceed thresholds for New Source Review (NSR) permitting or the installation of Reasonably Available Control 

Technology (RACT). According to the EPA, typical shredding operations emit VOCs at rates between 20 and 200 pounds 

per hour, which contributes to the formation of ground level ozone and, in certain locations, may result in violations of 

applicable National Ambient Air Quality Standards (NAAQS). To reduce VOC emissions from these facilities, the EPA 

recommends that owners and operators depollute scrap materials before shredding. Depollution removes and properly 

disposes of fluids and other materials that are present on the metals, including gasoline and diesel fuel, oil, brake fluid, 

batteries, air bags, tires, compressed gas cylinders, and refrigerants contained in air conditioners and refrigerators. The 

EPA also recommends that owners and operators of shredding facilities estimate their annual and hourly VOC emissions 

and, if the estimated values are near the applicable regulatory thresholds, conducting performance tests to measure actual 

emissions. If the facility’s measured emissions exceed RACT and NSR thresholds, the EPA recommends further 

discussion with EPA staff to develop a path for further operations, which may include the installation of additional 

pollution controls.  

 

 On July 12, 2021, the EPA published the draft Contaminant Candidate List 5 (CCL 5), which includes the most 

recent list of unregulated drinking water contaminants that are anticipated to occur in public water systems. The Safe 

Drinking Water Act (SDWA) requires that, every five years, the EPA must identify and publish a list of contaminants 

that the agency is considering for potential regulation. The list does not impose further regulatory requirements on public 

water systems or local governments, but does provide notice that the listed contaminants may be subject to future 

regulation under the SDWA. The Draft CCL 5 consists of 66 chemicals, 12 microbes, and three groups of chemicals – 

per- and polyfluroalkyl substances (PFAS), cyanotoxins, and disinfection byproducts (DPBs) – that have been identified 

as contaminants of concern. The EPA is currently soliciting comments on the draft CCL 5 through September 17, 2021, 

and will consider those comments as it develops its final list, which will be published next year.  

 

 On July 2, 2021, Governor Jared Polis signed legislation, House Bill 21-1266, intended to reduce greenhouse gas 

emissions and assist the state in achieving the climate goals outlined under House Bill 19-1261. This bill originally focused 

on industrial pollution and emissions that degrade air and water quality, and was drafted to define “disproportionately 

impacted communities” and to improve outreach and data collection for those communities. This bill was expanded to 

also include enforcement mechanisms for the reduction of greenhouse gas emissions in the electricity sector, requires the 

oil and gas sector to reduce emissions by 48% by 2025 and 60% by 2030, and requires the industrial and manufacturing 

sectors to reduce emissions by 20% by 2030. The bill also eliminates the “polluter pay” loophole that previously exempted 

greenhouse gas emissions from the payment of pollution fees. In conjunction with signing this bill, Governor Polis also 

issued an executive order prohibiting the state from adopting a cap-and-trade system that would allow companies to buy 

and sell allowances for emissions. This order emphasizes Governor Polis’s and his administration’s focus on developing 

sector-based policies and partnerships to reduce emissions and reach the State’s climate goals. 

  

Members on the Move 
 

To be included in this section, submit your previous information along with your new information via email to 

admin@coems.org.  Changes must have occurred within the last three months, and your membership must be current. 

 

https://www.epa.gov/system/files/documents/2021-07/metalshredder-enfalert.pdf
https://www.federalregister.gov/documents/2021/07/19/2021-15121/drinking-water-contaminant-candidate-list-5-draft
https://wp-cpr.s3.amazonaws.com/uploads/2021/07/B-2021-01-EO.pdf
mailto:admin@coems.org
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THANK YOU TO THIS YEAR’S 
GOLFERS, VOLUNTEERS, AND 

SPONSORS!!! 
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THANK YOU TO THIS YEAR’S 
GOLFERS, VOLUNTEERS, AND 

SPONSORS!!! 
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CEMS Lunch & Webinar Meeting/Newsletter Sponsors 
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CEMS Lunch & Webinar Meeting/Newsletter Sponsors 

  

 

 

 

Your company could be advertising 

here! 
Please follow the links to the webinar 

advertising and sponsorship page: 

 

WEBINAR ADVERTISING SPONSORSHIP 

OPPORTUNITIES! 

 

Or email admin@coems.org 
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CEMS Lunch & Webinar Meeting/Newsletter Sponsors 

 

 
 

 

 
 

 

 

 

 

 

  

  

Presentation Opportunities for Upcoming CEMS Meetings 

 
The CEMS Program Committee is currently searching for "interesting, topical and informative" presentations 

for our meetings in 2021 and beyond. This is a great opportunity to network with your peers, share information and 

technology, and become more involved with the environmental community.  CEMS is interested in an assortment and 

variety of topics relevant to environmental and natural resources professionals. Each monthly presentation is roughly 

50 minutes, followed by a question-and-answer period.  

If you or someone you know is interested in presenting at our monthly meetings, or our annual 

conference, please feel free to contact our Programs Committee Chairperson, Andy Horn at 

Andy@WestwaterHydro.com. 

 Comments or suggestions from previous meetings, including the Annual Fall Conference, are also welcome.  

Let us know if we can publish them in the newsletter or website.   

 

 
Looking for a New Position 

CEMS posts many job opportunities on our website. 

 http://www.coems.org/jobs  

If you or your company would like to post to our website, please just send over the job description,  

with contact information to admin@coems.org. 

We also will post resumes for our members to help you find new opportunities. 

Are you a lawyer, looking for CLEs?   

CEMS offers a very inexpensive way to earn those needed CLEs.   

Just RSVP on the webinar link and attend for free. 

https://eaglesynergistic.com/
http://www.coems.org/jobs
mailto:admin@coems.org
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From the Board (continued from page 3) 

 

• Quality assurance / quality control (QA/QC) 

o Procedures such as peer reviews, data checks, and final reviews by the project manager, and definitely why such 

procedures are required, should be understood by all team members before a project kicks off. 

o Enough time must be allocated for QA/QC steps, including for making corrections and edits, and possibly generating 

yet another draft, as needed. 

 

• For consultants, budget and timekeeping requirements 

o The team should know how many hours they have for a task, whether the budget is tight with little wiggle room, and 

when to notify the project manager if a task is taking longer than expected. 

o Consultants working on projects for governmental agencies need to know if they are required to enter time spent on 

government projects into timesheets every day.  Consulting firms can be audited to assess compliance, and a failure to 

enter time could jeopardize contracts and lose money for their company. 

 

• Schedule and deadlines 

o The project manager should notify and periodically update team members about schedules and deadlines, and team 

members should be encouraged to provide regular status updates to the management.   

o Deadline clarification includes everyone knowing what is meant by terms such as “by the end of the day” – for 

example, does that mean close of business (i.e., 5 pm) or midnight?   

 

• Roles and responsibilities - who is doing what 

o Members of a project team do not necessarily work on tasks in isolation.  An environmental person may need to talk 

with the GIS person, or an engineer may have questions about regulatory requirements.  Having a team chart tied into 

a task list and, if possible, holding a kickoff meeting, facilitates interdisciplinary communication and cooperation. 

 

• Addressing issues 

o Team members will need to know who to contact about issues that arise, and when.  An assistant project manager or 

task manager can be the initial point person to take some of the burden off the project manager and possibly save 

budget. 

 

Note that team members also have communication responsibilities; in their case, for understanding what is expected and asking for 

clarification or elaboration when needed.  It may take time to ensure that task or project assignments are clear, but it is time well 

spent, as is time set aside for regular check ins.  Lisa advises delegating just a portion of a task to start, and then scheduling time to 

go over what was done to date, before the team member tackles the rest of the task.  This allows for changing course if needed, 

before too much time is spent following the wrong direction. 

 

Digging Deeper with Clients 

 

Lisa provided the following insights based on interactions with clients.  In addition to nailing down the scope, schedule, 

and budget, Lisa advises addressing these topics with a client before starting a project: 

• The preferred means of receiving communications from consultants, such as by phone, text, email, etc., and the 

preferred communication frequency. 

• How soon the client wants to hear about issues and problems that arise.  Does she / he want to be informed right 

away?  Or not until the consultant has figured out a solution? 

• According to the client, what would success look like for the project?  What are the client’s goals and priorities? 

o And following up these general questions with more detailed questions based on how the client responds 

can provide unexpected insight into a client’s hopes and concerns.  One way to obtain details from 

clients is by using a technique similar to the “Five Whys” in root cause analysis.  For example, one of 

Lisa’s potential clients kept mentioning that the schedule for a permit was important, so Lisa asked why.  

It turned out that if the permit were not in place by a certain date the client would lose funding for the 

project. The proposal Lisa oversaw therefore emphasized how the schedule would be met, and the project 

was awarded to her firm. 
     (Continued on page 11) 
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From the Board (continued from page 10) 

 
Factors that Impede Communication and Finding Common Ground 

 

Effective communication during project work and after the project is completed is not unilateral.  Encouraging and soliciting 

feedback and identifying lessons learned help ensure success.  Choosing when to provide feedback, however, is important.  A 

detailed examination of this topic is beyond the scope of this article, but it is worth mentioning that a person who is feeling strong 

emotions – such as fear, anxiety, even excitement or joy – may not be operating in a cognitive space, thus resulting in 

communication challenges.  Lisa suggests asking “Is this a good time for me to provide feedback?  I want to make sure this is 

helpful to you.”  If the other person is distracted, stressed, or overwhelmed, the timing would not be right for the conversation.   

 

• A person who is in the midst of a conversation and is met with anger, anxiety, or frustration may want to:  

Check in and empathize with the other person, using language such as: “It seems like this is a stressful topic. Could 

you tell me more?”, or, if needed and it is possible, 

• Put off the discussion until emotions have cooled. 

 

In Deborah Tannen, PhD’s books You Just Don’t Understand: Women and Men in Conversation and Talking from 9 to 5: Women 

and Men in the Workplace: Language, Sex and Power, she identified various tendencies that impaired communication between 

those of different genders.  For example, men may, without even realizing it, talk over women in business settings and / or claim 

ideas that were first raised by a woman.  Interactions such as these can provoke emotional reactions and prevent effective 

communication.  Lisa noticed these communication patterns early in her career and, in 2021, still observes them.  It would be 

beneficial for both men and women to become aware of disruptive communication tendencies and work to prevent them. 

 

Marshall B. Rosenberg, PhD, advocated for finding common ground with others by, instead of focusing on their stories, listening 

deeply and recognizing the other person’s core needs, with both parties being encouraged to express what they need and why.  Dr. 

Rosenberg founded the Center for Nonviolent Communication (NVC), an international peacemaking organization, and though 

NVC approaches have been used in very high conflict situations, NVC also provides guidance on how to communicate effectively 

in the workplace.  Refer to the NVC website, https://www.cnvc.org/,  or to Dr. Rosenberg’s book, Nonviolent Communication:  A 

Language of Life, for more information on this topic. 

 

 

Feedback and Growth 

 

For a person who wants to learn and grow, annual or biannual performance reviews may not be frequent enough to 

provide sufficient feedback.  Lisa stated that, just as in parenting, feedback is most helpful in real time – i.e., when 

provided right away – and also when it is specific.  Saying “I really appreciated when you checked every calculation and 

found that error” is much more constructive than a general comment like “Thank you for working so hard on this 

project.”   

 

While is important to provide feedback to team members, in Lisa’s experience managers often fail to provide input on 

areas of weakness because it is uncomfortable to do so.  She suggests that managers provide such input by prefacing it 

with a statement such as “I would like to provide feedback that is needed to help you move into your next position.”  

People who want to be successful and grow professionally will welcome constructive feedback, especially from 

someone who is trying to help them succeed.   

 

360 Communication and Encouraging Input 

 

Feedback is not only top down.  360 communication involves obtaining feedback not just from people higher up in your 

organization to whom you report, but also from direct reports, peers, clients, field and facility personnel, managers, and 

leadership teams.  It is difficult to have a productive interaction when 360 feedback is anonymous, however, and Lisa 

suggests that 360 communications consist of direct, informal, person-to-person conversations. 

  
(Continued on page 12) 

 

 

https://www.cnvc.org/
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From the Board (continued from page 11) 

 

Regular communication builds the relationships that foster people reaching out if there are issues.  While developing 

construction stormwater and water discharge plans for an energy company, through conversations with field managers 

and technicians I learned what worked for them and what they needed from the EHS department.  But people need to 

feel like their input is welcome; we had lain the foundation for interactive communication because EHS encouraged 

field personnel to call us anytime, asked for initial feedback on plans, and then followed up after construction to see 

what could be improved.  Field managers, who are extremely busy during construction projects, also explained how 

many areas of responsibility they covered in addition to EHS, so the EHS department developed compliance checklists 

and guidance tailored to the project’s specific permit conditions and relevant regulations. These resources allowed field 

managers to meet requirements more easily. 

 

Lessons Learned 

 

Following project completion, a “lessons learned” practice, where projects are evaluated and lessons identified and 

disseminated, can help set up new projects to go more smoothly.  Preventing this exercise from being burdensome or 

overly time consuming will foster lessons learned implemented, and encouraging all team members, regardless of their 

role, to participate will provide valuable input from different angles.  See this article for hints on setting up a “lessons 

learned” practice: 

https://www.bicmagazine.com/departments/hr/october-2017-building-effective-lessons-learned-programs/  

 

Conclusion 

 

Whether you are a senior EHS professional or are just getting started in the field, I hope this article has helped you learn 

a little more about effective communication, and that it will help you and organization succeed.  

 

 

Monica Genadio, the founder of Environmental Science Partners, LLC, has worked in the environmental field as a 

consultant to industry and governmental clients, and in house for energy companies.  Her expertise includes permitting, 

regulatory compliance and analysis, market development, and sales.  She may be reached at mgenadio@gmail.com. 
 

 

RECRUIT AND PROFIT!! 
Recruit a NEW individual member for CEMS and get a credit voucher!  For each person you persuade to join CEMS, 

you will be issued a credit voucher that you can apply to the CEMS fee of your choice, whether it be a luncheon, 

workshop or your own membership renewal.  Note that you cannot take credit for a member’s renewal.  However, there 

is NO LIMIT to the number of vouchers you can accumulate.  Just have the new member put your name on the referral 

portion of the Membership Application Form.  And keep those new members coming! 

 

https://www.bicmagazine.com/departments/hr/october-2017-building-effective-lessons-learned-programs/
mailto:mgenadio@gmail.com
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DCHWS West 2021 Symposium 
 

Registration is Now Open! 

 
The Society of American Military Engineers (SAME) Denver Metro Post (DMP) is hosting our 5th Annual 

DCHWS – West on October 25, 2021. 

 

Sponsorships available! 

 

Pricing to Attend: 

 

Government/Military:  Free 

Young SAME Member:  $250 

SAME Member:  $375 

Non-SAME Member:  $575 

Exhibitor (includes one attendee):  $575 

 

 

Hotel 

 
SAME DMP encourages 2021 DCHWS-West Conference attendees to register and book lodging early. The 

SAME DMP has made a financial commitment to the Grand Hyatt regarding use of lodging at the hotel during 

the conference (i.e., conference room block); please help them meet their financial commitment to the Grand 

Hyatt by booking your lodging using the conference room block.:  GRAND HYATT LINK 

 

Sponsorship Levels 

 
Guidebook App Sponsor (Only 1 Available!)    $1,250 - Company name will be prominently displayed in the 

App and recognized at the welcoming / closing remarks. 

Panel Sponsor (Only 6 Available!)  $1,250 - Company logo recognized during panel presentations and 

recognized at the welcoming / closing remarks. 

Break Sponsors (Only 4 Breaks Available!)  $650 - Company will be recognized and name and logo presented 

prior to each break and recognized at the welcoming / closing remarks. 

General Event Sponsor (Unlimited!) $350 - Company will be recognized and logo presented at the welcoming / 

closing remarks. 

In order for your logo to be included in event materials, we are encouraging sponsors to register early but no 

later than October 1st. 

 

REGISTRATION LINK 

 

SPONSORSHIP LINK 

 
 

  

 

https://www.hyatt.com/en-US/group-booking/DENRD/G-SAML
https://www.eventbrite.com/e/2021-attendees-and-exhibitors-for-dcws-west-registration-159187051757?aff=odeimcmailchimp&utm_campaign=44a69bc6f2-EMAIL_CAMPAIGN_2020_11_06_03_56_COPY_08&utm_term=0_ca4902839e-44a69bc6f2-1324992982&utm_source=DCHWS&utm_medium=email&mc_eid=bf6ddf0472&mc_cid=44a69bc6f2
https://www.eventbrite.com/e/2021-sponsorship-dchws-west-tickets-162702837567?aff=odeimcmailchimp&utm_campaign=44a69bc6f2-EMAIL_CAMPAIGN_2020_11_06_03_56_COPY_08&utm_term=0_ca4902839e-44a69bc6f2-1324992982&utm_source=DCHWS&utm_medium=email&mc_eid=bf6ddf0472&mc_cid=44a69bc6f2
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MEMBERSHIP – RENEWALS AND NEW MEMBERS 
A big thank you to all those members who renewed, and welcome to our newest members. 

New – Individual 
Eric Brownson, Ninyo and Moore 

Maggie Graham, Apex Companies, LLC 

Carlos Ortiz, Regenesis Bioremediation 

James Studer, InfraSUR LLC 

New – Corporate 

CTEH 
Hope Ward  Kaleb Meihls  Tami McMullen 

 

Renew – Individual 
Mike Moes, EKI Environment & Water, Inc. 

Noreen Okubo, Independent Consultant 

 

Rewew – Corporate 

CGRS, Inc.  
Laurel Anderson Joshua Belanger Lilianna Broussalian Kristan Buck  Brent Everett 

Lindsey Gates  Logan Harsh  Wyatt Jeffery  Brenden Kage  Benjamin Kruger 

Matt Larsen  Emily Lawrence Elizabeth McLaughlin   Courtney Morrison Gregg Neurohr 

Matthew Newcomb Emma Overstreet Randy Price  Jennifer Schoedel Greg Steed 

Mat Succo  Kevin Summers Glen Vallance  Mark Ward  Elizabeth Wilson 

Tarah Winterfeld Monica Young 

 

CTL|Thompson, Inc. 
Richie Blessing Patrick Foley  Dana Harris  Laura Mooney  Trevor Truett 

Matthew Wardlow, P.E.   Chrissy Whitacre 

 

SWCA Environmental Consultants 

Noah Greenberg Mary Huisenga Mandy Lemig  Sarah Lupis  Jenny Stokowski 

 


